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SPECIAL COLLEGE SAVINGS  
OFFER FOR YOUR CLIENTS.

GET $100 with a minimum deposit of $500 

...and set up recurring contributions or payroll direct deposit  
of $50 or more per month for a minimum of 3 months  
through 2/28/2021, and we’ll add $100 to your savings. 
 

Open at Edvest.com and add promotion code: FPAWI2020  
(Promotion code required.)  
 
Don’t miss out! Offer expires November 30, 2020.*

Edvest, Wisconsin’s 529 College Savings Plan, provides a 
broad range of highly rated, low-cost investment portfolios 
backed by an unwavering commitment to service. We want  
to help Wisconsin families get off to a great start.  

Please share this limited time offer with your clients.

“ Edvest College Savings Plan’s 
lineup of strong investment 
options has something  
to offer for everyone.  
Wisconsin residents, who  
can deduct contributions  
up to [$3,340] per beneficiary 
from their taxable income, 
should look no further.”

As a benefit to your clients, Edvest offers substantial Wisconsin state tax benefits,  
including individual tax deductions and employer tax credits. Learn more at Edvest.com

*View the Terms & Conditions for all the promotion details.

**In an annual review (10/22/2019) of the largest 529 college savings plans (62 total), Morningstar identified 30 plans that rose above their typical peers, 
awarding those plans Gold, Silver and Bronze Morningstar Analyst Ratings for 2019. These forward-looking, qualitative ratings signal Morningstar’s 
conviction in the plans’ abilities to outperform their relevant benchmark and peer groups on a risk-adjusted basis over the long term. Morningstar evaluates 
college savings plans based on five key pillars – Process, Performance, People, Parent and Price. For more information about Morningstar’s overview of 
Edvest College Savings Plan’s , go to Morningstar.com. Past performance does not predict future results. Source: Morningstar.com. A Morningstar Analyst 
Rating for a 529 college savings plan is not a credit or risk rating. Analyst ratings are subjective in nature and should not be used as the sole basis for 
investment decisions.

10/22/19**

CONTACT

https://www.edvest.com/plan/everyone-financial.shtml
https://www.edvest.com/


To learn more about the Wisconsin College Savings Plan, its investment objectives, tax benefits, risks and costs, please see  
the Plan Description at Edvest.com. Read it carefully. Investments in the Plan are neither insured nor guaranteed and there  
is the risk of investment loss. If the funds aren’t used for qualified higher education expenses, a 10% penalty tax on earnings  
(as well as federal and state income taxes) may apply. Consult your legal or tax professional for tax advice. TIAA-CREF 
Individual & Institutional Services, LLC, Member FINRA, distributor and underwriter for the Wisconsin College Savings Plan.
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2020 EDVEST-FPA WI $100 MATCH BONUS TERMS & CONDITIONS
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Khaleel.Ali@tiaa.org

ACCOUNT SERVICE
Customer Service

888.338.3789

HAVE QUESTIONS?

PROMOTION TIMING: The Edvest College Savings Plan (“Edvest”) / TIAA-CREF Tuition Financing, Inc. (TFI) FPA of Wisconsin  
$100 Match Bonus (the “Promotion”) begins on 10/1/20 at 12:01 AM Central Time (CT) and ends on 11/30/20 at 11:59 PM CT  
(the “Promotion Period”).

PROMOTION SPONSOR AND ADMINISTRATOR: TIAA Tuition Financing, Inc. (TFI) (“Sponsor”)

PROMOTION CODE: FPAWI2020

PROMOTION DESCRIPTION: To receive a $100 matching bonus (“the Matching Deposit”), eligible individuals must (a) open a  
new Edvest account (for a new unique Account Owner/Beneficiary combination) online during the Promotion Period indicating the 
promotion code “FPAWI2020” in the Promotion Code field of the online account opening application and with an initial deposit of  
at least $500 to be contributed and invested at the time the new account is opened, and (b) establish a recurring contribution  
(from a bank account or by payroll direct deposit) for the new account of at least $50 per month, and shall be maintained at 
minimum through 11:59 PM CT on February 28, 2021. The Matching Deposit will be made to the eligible account on or before  
March 31, 2021. Limit: Only one Matching Deposit per new unique Account Owner/Beneficiary combination. Cannot combine  
multiple Edvest Matching Deposit offers. Void where prohibited or restricted by law. 

ELIGIBILITY: Promotion open to legal residents of the 50 United States who are at least 18 years of age or older as of October 1, 
2020 and have a social security number or federal taxpayer identification number. The following are excluded: (a) employees of the 
Wisconsin Department of Financial Institutions and their immediate family members if the employee is directly involved with the 
management of the Edvest College Savings Plan; TFI and its parent, subsidiaries, affiliates, owners, members, directors, managers, 
officers, employees, trustees, agents; and their respective immediate family members (spouse, domestic partner, parents, legal 
guardians, grandparents, grandchildren, siblings, children and “step” of each) and those individuals living in their same household; 
and (b) FINRA affiliated customers. All taxes and other costs associated with the Promotion are solely the responsibility of the 
recipient and/or beneficiary. Beneficiary for the new account cannot be a beneficiary of an existing account for that account owner.

MISCELLANEOUS: The Sponsor is not responsible for errors, omissions, interruptions, deletions, defects, or delays in operation  
or transmission of information, in each case whether arising by way of technical or other failures or malfunctions or computer 
hardware or software, communications devices, data corruption, theft, unauthorized access to or alteration of Promotion 
materials, or otherwise. Sponsors reserve the right (a) to modify, suspend, or terminate this Promotion should any technical failure, 
unauthorized human intervention, or other causes beyond Sponsors’ reasonable control corrupt or adversely affect the security, 
administration, or proper conduct of this Promotion; and (b) to disqualify any individual who tampers with the Promotion process.


